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Bid Response Packet 710-26-061

BID SIGNATURE PAGE

Type or Print the following information.

'PROSPECTIVE CONTRACTOR'’S INFORMATION

Company: Worldwide Travel Staffing, Limited

Address: 2829 Sheridan Drive

City: Tonawanda State: NY | Zip Code; 14150
Business O Individual O Sole Praprietorship O Public Service Corp
Designation: O Partnership l Corporatlon O Nonprofit

Leo R. Blatz Title: C.E.O.

Contact Person:
Phone: 866-633-3700 Alternate Phone: 716-821-9001
Email: RFP@WorldwideTravelStaffing.com

" CONFIRMATION OF REDACTED COPY. B

OYES, a redacted copy of the Bid Response Packet is enclosed.

® NO, a redacted copy of the Bid Response Packet is not enclosed. | understand a full copy of non-redacted documents
will be released if requested.

Note: if a redacted copy of the Bid Response Packet is not provided and neither box is checked, a copy of the non-redacted

documents, with the exception of financial data (other than pricing), will be released in response to any request made
under the Ankansas Freedom of information Act (FOIA) See lhe de Solfc:tat!on Document for additional information.

~ REQUIRED CERTIFICATIONS'

Bysvgmng and submlttlng a response to this Solicitation, Prospectlve Contractor represents, warrants and certifies that
they are not a Scrutinized Company and they do not currently and shall not for the aggregate term of a resultant contract:

¢ Boycott Israel.
e Knowingly employ or contract with illegal immigrants.
s Boycott Energy, Fossil Fuel, Firearms, or Ammunition Industries.

« Employ a Scrutinized Company as a contractor.

Prospective Contractor represents, warrants, and certifies that it shall not become a Scrutinized Company during the
aggregate term of a contract resulting from this Solicitation. The Prospective Contractor further represents, warrants, and
certifies in shall in all other respects comply with the laws, rules, and executive orders of the state that apply to the

Contractor's gerformance during the aggregate term of a contract resulting from this Solicitation,

An official authorized to bind the bidder to a resultant contract must sign below.

The signature below signifies agree hat apy exception that conflicts with a Requirement of this IFB will cause the bid
to be disqualified:

Title: C.E.O.
Date: 5/29/2026

Authorized Signature:

Printed/Typed Name:
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Bid Response Packet 710-26-061

SECTIONS 1 - 4 VENDOR AGREEMENT AND COMPLIANCE

3 Any requested exceptions to items in this section which are NON-mandatory must be declared below or as an
attachment to this page. Vendor must clearly explain the requested exception and should label the request to
reference the specific solicitation item number to which the exception applies.

° Exceptions to Requirements shall cause the bid to be disqualified.

Worldwide holds no exceptions to the items listed in Sections 1 - 4 of the IFB. Worldwide agrees to all the instructions,
requirements, terms and conditions outlined in the bid.

By signature below, vendor agrees to and shall fully comply with all requirements as shown in the IFB.

Vendor Name: WOWB Travel Staffing, Limited Date: 5/29/2026
[Signature: %f/ / S K—\ Title: CEO
Printed Name: . Blatz

g
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Bid Response Packet 710-26-061

PROPOSED SUBCONTRACTORS FORM

« Do not include additional information relating to subcontractors on this form or as an attachment to this form.

PROSPECTIVE CONTRACTOR PROPOSES TO USE THE FOLLOWING SUBCONTRACTOR(S)
TO PROVIDE SERVICES.

Type or Print the following information:
e I s eammame o e g — 2ol % aa e T *‘ it A e ] . - > ; — g = s ".““*“
Street Address j City, State, ZIP

N/A N/A N/A

] Prospective contractor does not propose to use subcontractors under a resulting
contract.
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Bid Response Packet 710-26-0861

DOCUMENTATION CHECKLIST

As outlined in section 2.3 Minimum Qualifications in the solicitation document, please provide the following:

s The Contractor must be a licensed Behavioral Health Clinician with a Master's Degree or higher. For verification
purposes, the bidder must provide, with bid submission, a current copy of Arkansas State license.

¢ The Contractor must have a minimum of two (2) years of experience providing Behavioral Health Services which
must include treating individuals with intellectual and developmental disabilities. For verification purpeses,
Prospective Contractor must provide, with bid submission, a completed Attachment B - Client History Form.

s Active registration from the Arkansas Secretary of State's Office, or other state approved documentation
e  Official Bid Price Sheet

e All documents provided in the Bid Response Packet

s+ Copy of Prospective Contractor's Equal Opportunity Policy or statement

+ Signed Addenda, if applicable

e Aftachment A: Executive Order 98-04 Disclosure Form
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OFFICIAL BID PRICE SHEET
710-26-061 Behavioral Health Clinician-SEAHDC

All costs must be included in the unit price. Costs not included in the unit price below are not billable under a

contract established from this solicitation. Bidder must submit a printed copy of the completed official bid price
sheet with bid submission.

Quantities are estimated for bidding purposes only. Quantities may increase or decrease.

Instructions: Enter the unit price (hourly rate). The annual amount will auto calculate according to the formula
listed below.

ESTIMATED UNIT PRICE ANNUAL AMOUNT
ITEM DESCRIPTION QUANTITY (Annual Hourlv Rat (# of resources x Estimated
Hours) A A Quantity x Unit Price)
Behavioral Health Clinician
1 Services 2,080 $85.50 $177,840.00
AUTHORIZED SIGNATURE:

By my signature below, | certify that the | am authorized by the respondent to submit this bid on his/her behalf.

Vendor Name:

WorJdwide Travel Staffing, Limited Date: __5/29/2026
Signature:

L= L T y 74 Iq.\\
Printed Name: \_.mo R. m_mnﬁwz; M.S.N.

Title: C.E.O.




Contract Number
Attachment Number

Action Number CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FORM

Failure to complete all of the following information may result in a delay in obtaining a contract, lease, purchase agreement, or grant award with any Arkansas State Al

SUBCONTRACTOR: SUBCONTRACTOR NAME.
[] Yes ¥INo N/A
_ 1S THIS FOR
———— OOOQW\WE Services? H Both? D
YouRLasT Name: ___ Blalz FIRSTNAME __L€O mi: R
ADDRESS: 2829 Sheridan Drive
ciry:  Tonawanda STATE: NY zircope: 14150 country:  United States
AS A CONDITION OF OBTAINING, EXTENDING, AMENDING, OR RENEWING A CONTRACT, LEASE, PURCHASE AGREEMENT,

OR GRANT AWARD WITH ANY STA GENCY. THE FOLLOWING INFORMATION M BE DISCLOSED:

FOR INDIVIDUALS?®*

Indicate below if: you, your spouse or the brother, sister, parent, or child of you or your spouse is a current or former: member of the General Assembly, Constitutional Officer, State Board or Commission
Member, or State Employee:

e What is the person(s) name and how are they related to you?
Position Held Mark () N O P ostion of Job rield | Fer How Long? fie., Jane Q. Pubic, spouse, John Q. Public. Jr., child, etc.)

Current |[Former | board/ commission, data entry, etc.] h_ﬂwﬁ zhwi Person's Name(s) Relation

General Assembly

Constitutional Officer
State Board or Commission

|_Member
State Employee

lm None of the above applies

FOR AN ENTITY (BUSINESS)*

Indicate below if any of the following persons, current or farmer, hold any position of cantrol or hold any ownership interest of 10% or greater in the entity: member of the General Assembly, Constitutional
Officer, State Board or Commission Member, State Employee, or the spouse, brother, sister, parent, or child of a member of the General Assembly, Conslitutional Officer, State Beard or Commissicn
Member, or State Employee. Position of control means the power to direct the purchasing policies or influence the management of the entity.

Mark Aé Namne of Position of Job Held For How Long? What is the person(s) name and what is his/her % of ownership interest and/or

Position Held [senator, representative, name of what is his/her position of centrol?

Coren [Fomer | weardanmisin des v 1| vy | iy person's Name(s) eres () Conrol

General Assembly

Constitutional Officer
State Board or Commission
| _Member

State Employee

] None of the above applies

DHS Revislon 11/05/2014



Contract Number
Attachment Number

acionnumber _______________ Contract and Grant Disclosure and Certification Form

Failure to make any disclosure required by Governor’s Executive Order 98-04, or any violation of any rule, regulation, or poli
that Order, shall be a_material breach of the terms of this contract. Any contractor, whether an individual or entity, who fails to make the required
disclosure or who violates any rule, regulation, or policy shall be subject to all legal remedies available to the agency.

As an additional condition of obtaining, extending, amending, or renewing a contract with a state agency 1 agree as follows:

1. Prior to entering into any agreement with any subcontractor, prior or subsequent to the contract date, | will require the subcontractor to complete a
CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FORM. Subcontractor shall mean any person or entity with whom | enter an agreement
whereby | assign or otherwise delegate to the person or entity, for consideration, all, or any part, of the performance required of me under the terms
of my contract with the state agency.

2. lwillinclude the following language as a part of any agreement with a subcontractor:

Failure to make any disclosure required by Governor’s Executive Order 98-04, or any violation of any rule, regulation, or policy adopted
pursuant to that Order, shall be a material breach of the terms of this subcontract. The party who fails to make the required disclosure or who
violates any rule, regulation, or policy shall be subject to all legal remedies available to the contractor.

3. No later than ten (10) days after entering into any agreement with a subcontractor, whether prior or subsequent to the contract date, | will mail a
copy of the CONTRACT AND GRANT DISCLOSURE AND CERTIFICATION FORM completed by the subcontractor and a statement containing the dollar
amount of the subcontract to the state agency.

Signature___ X547, 47 Title C.E.O. Date 5/29/2026
& Jj T
Vendor Contact Person %8 R. Blatz Title C.E.O. Phone No. 866-633-3700
Agency use only
Agency Agency Agency Contact Contract
Number %' Name Department of Human Services  Contact Person Phone No. or Grant No.

DHS Revislon 11/05/2014




Attachment B
Client History Form
Behavioral Health Clinician
710-26-061



Attachment B

Behavioral Health Clinician
Instructions: This form is intended to help the State gain a more complete understanding of each Respondent’s
experience. This form must be completed completely and accurately.

The State reserves the right to verify the accuracy of these answers by contacting any of the listed clients, and
all applicable clients must be listed. Omission of a client will constitute a failure to complete this form.

For purposes of this form, the “client” is not an individual but the entity which held the contract. By way of
explanation, in the Contract resulting from this IFB, Arkansas DHS will be the client. For each listed client,
Respondents may (but are not required) provide contact information for a person at the client entity who is
knowledgeable of the named project. If the State contacts clients listed on this form, the State reserves the right
to contact the listed individual or another person at the listed client.

The boxes below each prompt will expand if necessary. The form must be signed (please see the final page) by
the same signatory who signed the Response Signature Page.

1. Please list clients (federal, district, state, county, American territory, tribe, or Canadian province)
where the proposed Behavioral Health Clinician served as the prime contractor for providing
Behavioral Health Services for a minimum of two (2) years, which must include treating individuals
with intellectual and developmental disabilities. For each client, please specify the
organization/agency/division, not just the state or political subdivision. Please briefly describe the
scope of the contract. If there are no contracts which meet this definition, please state “none.”

Worldwide Travel Staffing, Limited has exiensive experience providing behavioral health staffing and clinical support
services o state-operated facilities serving individuals with intellectual and developmentat disabilities, dual diagnoses,
psychiatric conditions, and olher complex behavioral health needs. Worldwide has supported slate behavioral health
systems, developmental disability programs, psychiatric facilities, correctional behavioral health programs, and
long-term residential treatment environments for more than a decade.

1. New York State Office of General Services ("OGS")

Worldwide Travel Staffing, Limited was originally awarded the New York State Office of General Services (“OGS")
Temporary Personnel Services Contract (PS63482) in November 2007. The contract was subsequently renewed for
an additional five-year term in 2022.

Under this long-standing statewide contract, Worldwide provides healthcare and behavioral health staffing services to
mulliple New York State agencies and facilities, including the Office for People With Developmental Disabilities
(“OPWDD"), Office of Mental Health {(“OMH"), Depariment of Corrections and Community Supervision ("DOCCS"),
Depariment of Children and Family Services juvenile facilities, and other state-operated behavioral health and
residential treatment programs.

Worldwide has provided licensed behavioral health and clinical professionals supporting individuals with intellectual
and developmental disabilities, co-occurring psychiatric conditions, behavioral support needs, and other complex
treatment requirements within interdisciplinary care environments requiring continuity of care and behavioral
intervention support.




2. Nebraska Division of Behavioral Health

Worldwide Travel Staffing, Limited secured a contract with the Nebraska Division of Behavioral Health in 2015 for the pravision of
behavioral health and nursing staffing services at the Lincoln Regional Center. In 2018, the contract was expanded to include mental
health clinicians, psychiatric technicians, and additienal behavioral health support staff, as well as services for the Norfolk Regional
Center.

Worldwide was subsequently awarded additional statewide behavioral health staffing contracts supporting Nebraska correctional
facilities, regional mental health and developmental centers, and veterans’ home facilities.

Services have included support for individuals with serious mental iliness, intellectual and developmental disabilities, dual-diagnosis
conditions, and behavioral health treatment needs requiring coordinated interdisciplinary care, crisis intervention support, and
behavioral stabilization services within secure and residential treatment settings.

3. North Dakota Department of Human Services

Worldwide Travel Staffing, Limited was awarded a contract with the North Dakota Depariment of Human Services in May 2018 for the
provision of healthcare and behavioral health slaffing services al the North Dakota State Hospital and affiliated regional human service
centers.

Worldwide has provided behavioral health and clinical staffing support to facilities serving individuals with psychiatric disorders,
intellectual and developmental disabilities, behavioral support needs, and dual-diagnosis conditions requiring ongeing treatment,
supervision, and interdisciplinary care within state-operated behavioral health environments. Services have also supported
developmental disability and transiticnal care programs operated through the North Dakota Department of Human Services.

4. West Virginia Bureau for Behavioral Health and Health Facilities ("BHHF")

Worldwide Travel Staffing, Limited was awarded a contract with the West Virginia Bureau for Behavioral Health and Health Facilities
(“BHHF™) in 2013 for the provision of healthcare staffing services. Later in 2013, the contract was expanded to include additional
behavioral health and clinical staffing services at multiple BHHF -operated facilities.

Worldwide has supported psychiatric hospitals, leng-term care facilities, and behavioral heallth programs serving individuals with
complex psychiatric, medical, intellectual, and developmental disability needs requiring continuity of care, behavioral intervention
supgont, interdisciplinary treatment coordination, and ongoing behavioral health services within state-operated treatment environments.

Authorized Signature: /@ Title:

Leo R. B‘Iatz\ (7 Date: 5/29/26

Printed/Typed Name:




5/18/26, 411 PM

Corporation Details

Corporation Name
Fictitious Names
Filing #

Filing Type

Filed Under Act
Status

Principal Address
Reg. Agent

Agent Address
Date Filed

Officers

Foreign Name
Foreign Address

about:blank

Corporalion Details

WORLDWIDE TRAVEL STAFFING, LIMITED

811065610

Foreign For Profit Corporation

For Bus Corp; 958 of 1987

Good Standing

CORPORATION SERVICE COMPANY

300 S. SPRING STREET, SUITE 900 LITTLE ROCK, AR 72201

12/05/2014

ANDREW P. CRAWFORD, Incorporator/Organizer
JANE B. MEISSNER, Secretary

ANDREW P. CRAWFORD, Tax Preparer

LAURIE A, DOLEGA, President

JANE B. MEISSNER, Vice-President

LAURIE A. DOLEGA, Treasurer

ANDREW P. CRAWFORD, Controller

2829 SHERIDAN DRIVE TONAWANDA, NY 14150
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S/2R/28. 1225 PM

Anna Slatton

License Number
P1402024

License Status

Aclive

License Expiration Date
05/31/2027

License Type
LPC

Initial Date of Licensure
02/25/2014

Phone

E-mall Address

Board Actions

Type

No Disciplinary Actions
Summary

No Disciplinary Actions

Effective Date
No Disciplinary Actions

Attachments
No Disciplinary Actions

poftsius

Board of = inC ing and Mamtage & Famdy Therapy

Arkansas Board of Examiners
in Counseling and Marriage
& Family Therapy

Powered by Thentia Cloud (https./Avww.thentla.com)

T45077967430731611431¢



Equal Employment Opportunity Policy Statement

Effective 2026

Worldwide Travel Staffing, Limited (“Worldwide”) is committed to providing equal employment
opportunities for all individuals and maintaining a work environment free from discrimination
and harassment. It is the policy of Worldwide not to discriminate against any employee or
applicant for employment because of race, color, religion, national origin, sex (including
pregnancy), age, disability, sexual orientation, gender identity and/or expression, protected
veteran status, genetic information, or any other characteristic protected by Federal, State, or
local law.

It is also the policy of Worldwide to employ and to advance in employment, all persons regardless
of their race, calor, religion, national origin, sex {including pregnancy)}, age, disability, sexual
orientation, gender identity and/or expression, protected veteran status, genetic information, or
any other characteristic protected by Federal, State, or local law. All employment decisions at
Worldwide Travel Staffing, Limited are based on business needs, valid job requirements, and
individual qualifications. This policy shall apply to all employment actions, including but not
limited to recruitment, hiring, upgrading, promotion, transfer, demotion, layoff, recall,
termination, rates of pay or other forms of compensation, and selection for training, including
apprenticeship, at all employment levels. In addition, Worldwide will provide reasonable
accommodations for qualified individuals with disabilities.

Worldwide employees and applicants will not be subject to harassment, intimidation, threats,
coercion, or discrimination based on race, color, religion, national origin, sex (including
pregnancy), age, disability, sexual orientation, gender identity and/or expression, protected
veteran status, genetic information, or any other characteristic protected by Federal, State, or
local law.

Retaliation including intimidation, threats, or coercion, because an employee has objected to
discrimination, engaged or may engage in filing a complaint, assisted or participated in a review,
investigation, or hearing or have otherwise sought to obtain their legal rights under any Federal,
State, or local laws requiring equal opportunity for minorities, women, individuals with
disabilities, or protected veterans is strictly prohibited.

As CEQ, | am committed to Equal Employment Opportunity principles. | will ensure the
dissemination and implementation of equal employment opportunity throughout all levels of the
company. | will also establish and maintain an internal audit and reporting system to allow for
effective measurement of Waorldwide’s programs.
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In furtherance of Worldwide’s policy regarding Equal Employment Opportunity, Worldwide has
developed a written plan that outlines the policies, practices, and procedures to which
Worldwide is committed. This Plan is available for inspection by any employee or applicant for
employment upon request, during regular business hours, at 2829 Sheridan Drive, Tonawanda,
New York, 14150.

el Bl

Leo R. Blatz, R.N./M.S.N.
Chief Executive Officer

LN
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