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Bid Response Packet 710-26-014

BID SIGNATURE PAGE

Type or Print the following information.

. PROSPECTIVE CONTRACTOR'S INFORMATION '35 L won e S0
Company: /*/é/;,/."(aﬁ,n ;W e b Qﬂ ﬂut M/o’d /74_0_//1

Address: (6 Sk JHollow Pd.

City: Lotwey AR _T20%7 | state: ] Zip Code: |
Business | O Individual O Sale Proprietorship C Public Service Corp
Designation: | O Parinership 2 Torporation O Nonprofit

PROSPECTIVE CONTRACTOR CONTACT INFORMATION
Frovide contact information to be used for bid soficitation related matiers.

T

Contact Person: | @rd(’% S—;mt&m ' Title: | Lrovp LEo _
Phone: rgfaé) 359 ~4758 [Alternate Phone: |(1,03) 370~ 5798
Email; | mzﬁ,.ﬁm!ﬁm éJ L fﬂc(‘{u‘#ﬁc}mvmd- ﬂ”‘i

: CONFIRMATION OF REDACTED COPY

U YES, a redacted copy of the Bid Response Packet is enclosed.

[ NO, a redacted copy of the Bid Response Packet is not enclosed. | understand a full copy of non-redacted documents
will be released if requested.

Note: If a redacted copy of the Bid Response Packet is nof provided and neither box is checked, a copy of the non-redacted
documents, with the exception of financial data (other than pricing}, will be refeased in response to any request made
under the Arkansas Freedom of Information Act (FOIA). See the Bid Solicitation Document for additional information.

REQUIRED CERTIFICATIONS

By signing and submitting a response to this Solicitation, Prospective Contractor represents, warrants, and certifies that
they are not a Scrutinized Company and they do not currently and shall not for the aggregate term of a resultant contract:

+ Boycott Israel.

* Knowingly employ or contract with illegal immigrants.

¢ Boycolt Energy, Fossil Fuel, Firearms, or Ammunition Industries.
¢ Employ a Scrutinized Company as a contractor.

Prospective Contractor represents, warrants, and certifies that it shall not become a Scrutinized Company during the
aggregate term of a contract resulting from this Solicitation. The Prospective Contractor further represents, warrants, and
certifies in shall in all other respects comply with the taws, rules, and executive orders of the state that apply to the
Contractor's performance during the agareqate term of a contract resulting from this Solicitation.

An official authorized to bind the bidder to a resultant contract must sign below.

The signature below signifies agreement that any exception that conflicts with a Requirement of this IFB will cause the bid
to be disqualified:

Authorized Signature; W Titlo: ﬂb@ﬂ (s )

/s . ;
Printed/Typed Name: Bf ‘4'4 {5/44” Date: /0{/ 4 9{Z‘?$‘
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Bid Response Packet 716-26-014

SECTIONS 1 - 4 VENDOR AGREEMENT AND COMPLIANCE

) Any requested exceptions to items in this section which are NON-mandatory must be declared below or as an
attachment to this page. Vendor must clearly explain the requested exception and should label the request lo
reference the specific solicitation ifemn nurber fo which the exception applies.

. Exceplions to Requirements shall cause the bid to be disqualifiod.

Thore ur o ﬂqf;_{aMS /7(/:13 ’PWX-

By signature below, vendor agrees to and shall fully comply with all requirernents as shown in the IFB.

\Iendor Name: /’L",,é U’?«/M‘? ’}g,'(;/r M /54 g’fﬁﬁ?‘cﬁsﬁtﬁ;’g /6 / A5 _—;g“
Signature: y P Title: | Opizyy (g

[Printed Name: g,m faqf’/l
/
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Bid Response Packet 710-26-014
PROPOSED SUBCONTRACTORS FORM

* Do not include additional information relating to subcontractors on this form or as an attachment to this form.

PROSPECTIVE CONTRACTOR PROPOSES TO USE THE FOLLOWING SUBCONTRACTOR(S)
TO PROVIDE SERVICES.

Type or Print the following information: I = _ .
Subcontractor's Company Name —[ Street Address T City, State, ZIP

IZ/F;rospective contractor does not propose to use subcontractors under a resulting
contract.
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Bid Response Packet 710-26-014
STATEMENT OF ATTESTATION

By contract start date, the Contractor must be able to accept clients. By signature below, Contractor agrees to and fully
complies with all requirements as shown in Section 2.2.E of the solicitation.

Authorized Signature: M / Title: é’foﬂ;f? &'Z
Printed/Typed Name: Bf 5’/4/ Jéf/ J 7 Date: __/ ‘;//" 5; /f i
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Bid Response Packet 710-26-014

MINIMUM QUALIFICATION

As required in Section 2.2.C of the solicitation, the Contractor must be enrolled and in good standing as an Arkansas
Medicaid Provider. For verification purposes, Prospective Contractor must provide the Arkansas Medicaid provider
number in the space below:

337136719
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Bid Response Packet 710-26-014

DOCUMENTATION CHECKLIST

As outlined in secfion 2.2 Minimum Qualifications in the solicitation document, piease provide the following:

* Active registration from the Arkansas Secretary of State's Office, or other state approved documentation
* Copy of CSSP enhanced license

* Officiat Bid Price Sheet

« Al documents provided in the Bid Response Packet

» Copy of Prospective Contractor's Equal Opportunity Policy

« Signed Addenda, if applicable

* Attachment A: Executive Order 98-04 Disclosure Form

539670?7
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Details

For service of process contact the Secretary of State's office,
LLC Member information is now confidential per Act 865 of 2007

For access to our corporations bulk data download service click here.

Corporation Name
HABILITATION CENTER, LLC

Fictitious Names
LITTLE CREEK BEHAVIORAL HEAILTH
MILLCREEK. OF ARKANSAS

Filing #
811067047

Filing Type
Limited Liability Company

Filed Under Act
Domestic LLC; 1003 of 1993

Status
Good Standing

Principal Address
6100 TOWER CIRCLE FRANKLIN, TN 37067

Reg. Agent
C T CORPORATION SYSTEM

Agent Address
320 8. IZARD STREET LITTLE ROCK, AR 72201

Date Filed
12/31/2014

Officers
BRIAN P. FARLEY, Manager
CHRISTOPHER L HOWARD, Incotporator/Organizer

Foreign Name
N/A



Foreign Address

State of Origin

Purchase a Certificate of Good Standing for this Entity
Ray Franchise Tax for this corporation
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Status Active PolicyStatID 16858185

Origination  09/2015 Owner  DaMicheal

Last 10/2024 MICEean:
Approved Manager -
Employee

. Last Revised 10/2024 Area  Human
thtle Cf@@kNextRewew 01/2026 Resources /

Recursos

BEHAVIORAL HEALTH

Humanos

Applicability  ~Acadia System-
Wide Policies

HR 030 - Equal Employment Opportunity

Policy:

The Company is an equal opportunity employer. In accordance with applicable law, the Company
prohibits discrimination against any applicant or employee based on any legally Protected
Characteristics, including, but not limited to the following:

race (including immutable traits associated with race such as hair texture and protective
hairstyles or hair type)

color

« religion

* sex

pregnancy (including lactation childbirth or related medical conditions)

» sexual orientation

* gender identity and gender expression

+ age (40 and over)

* national origin or ancestry

« famiiial status

marital status

physical or mental disability

* genetic information (including testing and characteristics) citizenship or immigration status

HR 030 - Equal Employment Opportunity. Retrieved 10/2025, Official copy at http://acadia-littlcercek. policystat.com/policy/ Page | of 3
16858185/, Copyright € 2025 Little Creek



* military status
*+ uniform servicemember status
+ veteran status

* any other status protected by federal state or {ocal law (collectively “Protected
Characteristics”)

Our commitment to equal opportunity employment applies to all persons involved in our operations and
prohibits unlawful discrimination by any employee, including supervisors and co-workers. This policy is
not designed or intended to limit the Company's authority to discipline or take remedial action for
workplace conduct that the company deems unacceptable, regardless of whether that conduct satisfied
the definition of unlawful discrimination.

Equal employment opportunity applies to all terms and conditions of employment, including but not
limited to hiring, placement, promotion, termination, layoff, transfer, leave of absence, and
compensation.

Any individual who believes that they or another individual have been subjected to discrimination in
violation of this policy should report it pursuant to the Complaint Procedure in the Company’s Non-
Discrimination and Harassment policy. If the company determines this policy has been violated,
appropriate disciplinary action, up to and including termination of employment, will be taken.

Retaliation is prohibited against any person by another employee or by the Company for reporting
proscribed discrimination or for filing, testifying, assisting, or participating in any manner in any
investigation, proceeding or hearing conducted by a governmental enforcement agency. An individual
should report any retaliation prohibited by this policy pursuant to the Complaint Pracedure outlined in the
Company’s Non-Discrimination and Harassment policy. If a complaint of retaliation is substantiated,
appropriate action, up to and including termination of employment, will be taken.

References

HR 040 - Non-Discrimination and Harassment

"The Company” is used universally throughout this policy and refers exclusively to the legal entity under
which employment was accepted. Nothing in this policy is intended to restrict whatever rights employees
have under federal, state, and local laws, including Section 7 of the National Labor Relations Act, or any
employee rights written in existing employment agreements made between the Company and the
employee,

Approval Signatures

Step Description Approver Date

HR 030 - Equal Employment Opportunity. Retrieved 10/2025. Official copy at http://acadia—littlecrcck.policystat.com/po]icy/ Page 2 of 3
16858185/, Copyright © 2025 Little Creek



Collaboration with Legal

HR Policy Governance
Committee

Policy Owner

HR 030 - Equal Employment Opportunity. Retrieved 10/2025. Official copy at hitp://acadia-littlecreck. policystat.com/policy/

16858185/. Copyright © 2025 Little Creek

Casey Duhart: Associate
Counsel [DM]

Brittany Whitman: Vice
President Total Rewards

Brittany Whitman: Vice
President Total Rewards

10/2024

10/2024

10/2024
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