










ACKNOWLEDGEMENT OF 
EQUAL EMPLOYMENT OPPORTUNITY POLICY 

Acknowledgement of Equal Employment Opportunity 
Policy 

IEM Equal Employment Opportunity Policy 

IEM provides equal employment opportunities to all employees and applicants for 
employment without regard to race, creed, color, religion, gender, sexual orientation, 
gender identity, national origin, age, disability, genetic information, marital status, 
citizenship status, status as a covered veteran, or other protected classification, in 
accordance with applicable laws. IEM expressly prohibits any form of unlawful 
discrimination based on race, creed, color, religion, gender, sexual orientation, gender 
identity, national origin, age, disability, genetic information, marital status, citizenship 
status, status as a covered veteran, or other protected classification. 

IEM’s policy of equal employment opportunity and anti-discrimination applies to all 
aspects of the relationship between IEM and its employees, including, but not limited to: 
employment, promotion, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of compensation; benefits; working 
conditions; and selection for training. 

IEM will reasonably accommodate qualified individuals with a known disability so that 
they can perform the essential functions of a job, unless doing so causes a direct threat 
to these individuals or others in the workplace and the threat cannot be eliminated by 
reasonable accommodation and/or if the accommodation creates an undue hardship to 
IEM. Employees should contact Human Resources with any questions or requests for 
accommodation. 

If an employee feels they have been the subject of discrimination or if they are aware of 
any violation of this policy, it should be reported to their supervisor or Human Resources. 
Employees may report violations of this policy without fear of reprisal. Any employee 
found to be engaging in any type of unlawful discrimination will be subject to disciplinary 
action. 

I hereby acknowledge that I have read, understand, and agree to abide by the provisions of IEM’s Equal 
Employment Opportunity Policy. A copy of this signed form will be retained in my employment records. 

__________________________________________________________ 
Employee Signature 

_______________________ 
Date 

__________________________________________________________ 
Employee Name (Printed) 
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710-21-0035 Emergency Rental Assistance

OFFICIAL BID PRICE SHEET 

DESCRIPTION Annual Cost for Initial 
Term 

Percentage of ERA 
Funding 

 Management, oversight, and operation of a 
comprehensive turn-key Emergency Rental 
Assistance program 

  $ 

Note: Estimated Annual Cost should be expressed in percentage of ERA dispersed on behalf of the State 

and shall not exceed 6.5% of the total funding of $173,684,765.50, or $11.29 million. All expenses associated 

with the delivery and implementation of the proposed services must be included in the Vendor’s Official Bid 

Price.  

**NOTE: All bid pricing must be in United States dollars and cents. Please provide a detailed budget as a separate 

attachment. 

AUTHORIZATION SIGNATURE 
By my signature below, I certify that the aforementioned statements are true and correct and that I accept the Terms and 
Conditions as presented in this bid, and that I am authorized by the respondent to submit this bid on his/her behalf. 

Vendor Name: Date: 

Signature: Title: 

Printed Name: 

Bid Response Packet  710-21-0035 Page 8 of 8 

7,693,533.00 4.43%

For additional details, please refer to the supporting Deliverable Table on the following page.

Innovative Emergency Management, Inc. March 18, 2021

Manager of Contract 
Administration

Ryan Ausman

DocuSign Envelope ID: 0528B1D7-E27E-4810-A330-EE57911AB98D



  

 MARCH 19, 2021 SAFE. SECURE. RESILIENT. 

710-21-0035 EMERGENCY RENTAL ASSISTANCE 
PRICING DELIVERABLES TABLE 

 

 

Program Specifications / Deliverables Total 
Call Center $                3,128,960.00 
Outreach $                   402,372.00 
Processing System / Development & Maintenance $                   584,708.00 
Case Management $                3,577,493.00 
Total $              7,693,533.00 
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